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Gentlemen: 

In  compliance  with  provisions  of  Montana  merit  system  rules 
I  herewith  submit  the  annual  report  of  operations  of  the  Joint 
Merit  System  Council  for  the  period  from  July  1,  195!^  to  June 
30,  1955- 

Respectfully  submitted. 


'..ot<y^^^OL.\r-  OflaJCtotUD^ 
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MERIT  SYSTEM  COUNCIL 
^4EMBERSHIP 


Monsignor  Emmet  J.  Riley,  Chairman,  Butte 

Appointed  to  succeed  himself  for  a  full  term  ending 
May  20,  I956.  Has  served  as  Chairman  of  the  Council 
since  it  was  organized  on  May  20,  19^0. 


George  Schotte,  Butte 

Appointed  to  succeed  himself  for  a  full  term  ending 
May  20,  1958-  Has  been  a  member  of  the  Council  since 
January  9,  195 1. 


T.  L.  Hawkins,  M.  D.,  Helena 

Appointed  December  22,  195^^,  for  a  term  ending  May  3I, 
i960.  Succeeds  Dr.  E.  Martin  Larson  who  served 
continuously  as  a  Council  member  from  May  20,  19i^0  until 
his  death  on  March  I3,  195^1. 
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The  Merit  System 

This  is  the  fifteenth  annual  report  of  the  Montana  Joint  Merit 

System,  which  operates  for  the  Department  of  Public  Welfare,  Department 
of  Mental  Hygiene,  State  Board  of  Health  and  Unemployment  Compensation 
Commission,  covering  609  employees  in  these  agencies  as  of  June  30,  1955* 
State  Board  of  Health  employees  include  personnel  in  a  number  of  local 
health  departments  which  are  also  served  by  the  merit  system. 

The  merit  system  operates  as  a  part  of  the  total  personnel  program 
of  these  departments.  The  overall  personnel  program  aims  to  develop  the 
highest  possible  governmental  efficiency  through  the  selection  and 
retention  of  competent  employees,  eager  to  serve  the  public,  and  proud  of 
the  opportunity  of  being  a  part  of  good  government. 

The  merit  system  agency  has  specific  functions  in  the  fields  related 
to  recruitment  and  examination  of  qualified  personnel,  and  thus  provides 
the  operating  agencies  with  a  sound  basis  for  the  selection  and 
development  of  an  effective  working  force.  It  also  establishes  standards 
for  overall  policy  affecting  all  types  of  personnel  actions. 

Recruitment  and  Examination 

Announcements  and  examinations  are  on  a  continuous  recruitment  basis 
for  all  positions  in  which  vacancies  occur  from  time  to  time. 
Examinations  are  scheduled  at  fifteen  cities  throughout  the  state  about 
four  times  a  year,  and  tests  can  be  taken  at  any  time  at  the  merit  system 
office  in  Helena.  Special  examinations  are  scheduled  for  individuals  or 
groups  to  meet  local  needs.  Written  examinations  are  administered  by 
teachers,  college  professors,  business  college  instructors,  and 
employment  service  office  personnel.  Tests  are  also  scheduled  in  other 
states  as  needed,  using  facilities  of  merit  systems,  civil  service 
agencies,  colleges  or  high  schools. 
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In  195^-55  there  were  373^  applicants  for  individual  written 
examinations  of  whom  355U  were  accepted,  3200  appeared  for  tests,  and 
2688  received  passing  grades.  The  number  of  applicants  was  3.U  per  cent 
greater  than  in  the  previous  year.  Because  of  prompt  scheduling  of 
examinations  only  ten  per  cent  of  the  applicants  accepted  failed  to 
appear  for  their  tests . 

Performance  tests  were  administered  to  1^75  applicants  for 
stenographic,  typing,  and  machine  operator  positions  of  whom  1299 
received  passing  grades.  This  was  less  than  two  per  cent  below  the 
record  number  of  tests  administered  in  the  previous  year. 

Unassembled  examinations  were  used  for  three  classes  of  positions  in 
the  State  Board  of  Health  and  all  professional  positions  in  the 
Department  of  Mental  Hygiene.  In  these  tests  22  of  25  applicants 
received  passing  grades.  As  rapidly  as  possible  such  tests  are  being 
replaced  by  written  examinations. 

In  fifteen  years  of  operation  the  merit  system  has  received  li-l,3l6 
applications  for  written  examinations.  In  this  time  3>6lO  applicants 
were  rejected,  7,000  were  absent,  25,096  received  passing  grades,  and 
5,610  failed.  In  the  same  period  15,299  performance  tests  resulted  in 
12,500  passing  grades  and  2,799  failures.  There  have  been  7^8 
unassembled  examinations,  with  60U  passing  grades  and  ikk  failures. 
Further  information  concerning  examinations  is  listed  in  Tables  IV,  V,  and 
VI  on  pages  16,  I7  and  18  and  Graph  I  on  page  k. 

Chief  sources  of  written  test  materials  are  the  Division  of  State 
Merit  Systems  of  the  Department  of  Health,  Education  and  Welfare,  the 
Professional  Examination  Service  of  the  American  Public  Health 
Association,  and  Civil  Service  Assembly  of  United  States  and  Canada, 
consultants  employed  to  prepare  items  in  their  specialization,  and 
members  of  the  merit  system  office  staff  who  prepare  all  clerical  and 
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performance  test  items.  Staff  members  of  the  covered  agencies  review 
items  for  pertinency  and  make  suggestions  for  the  development  of  items. 

In  recent  years  an  increasing  proportion  of  the  test  material  used 
has  been  prepared  in  the  merit  system  office.  Whenever  the  groups 
examined  are  sufficiently  large  the  test  materials  are  analyzed  for 
effectiveness,  so  that  only  the  best  items  are  re-used  in  later 
examinations.  Among  the  outstanding  achievements  in  test  construction 
has  been  the  development  of  a  considerable  amount  of  material  for  use  in 
clerical  examinations,  which  has  been  accepted  by  the  Division  of  State 
Merit  Systems  of  the  Department  of  Health,  Education  and  Welfare  for 
distribution  to  other  merit  system  jurisdictions  throughout  the  nation. 

This  year  a  personality  test  has  been  used  for  the  first  time  as  n. 
part  of  the  selection  process.  Applicants  for  the  beginning  level 
Caseworker  position  in  the  Department  of  Public  Welfare  take  such  a  test 
in  conjunction  with  the  written  examination.  Test  results  are  used  for 
guidance  and  information  only,  and  not  as  a  part  of  the  final  examination 
score. 

Classification  and  Compensation 

In  order  to  develop  effective  examinations  it  is  necessary  to 
maintain  an  up-to-date  classification  and  compensation  plan.  Similar 
positions  are  grouped  in  classes  for  which  duties  and  responsibilities 
are  indicated,  entrance  requirements  are  specified,  and  salary  rates  are 
established.  During  the  year  class  specifications  have  been  revised  for 
the  Department  of  Mental  Hygiene  and  the  Department  of  Public  Welfare. 
The  State  Board  of  Health  has  made  changes  in  a  number  of  class 
specifications.  The  Department  of  Public  Welfare  adopted  a  new  pay  plan 
on  August  1,  195^^,  and  the  State  Board  of  Health  revised  part  of  its 
salary  plan  in  November,   195^,  and  is  planning  to  revise  the  balance  of 
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GRAPH  II 

STATUS  OF  MPLOYEES  COVERED  BY  MERIT  SYSTEM 
AS  OF  JUEE  30  IN  THE  LAST  FOUR  YEARS 
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the  plan  early  in  the  next  fiscal  year.  Position  classifications  used 
during  the  year  and  applicable  salary  rates  are  listed  in  Table 
XVII  on  pages  27  to  31. 

Appointments 

When  a  position  becomes  vacant  the  appointing  authority  requests  a 

list  of  qualified  persons  from  the  merit  system  office.  The  three 
highest  ranking  persons  available  for  the  salary  and  location  involved 
are  certified  as  eligible  for  appointment.  When  there  is  no  list  of 
eligible  persons  emergency  or  provisional  appointments  may  be  made;  the 
former  for  ^5  days  without  regard  to  entrance  requirements,  and  the 
latter  for  six  months  with  the  requirement  that  appointees  must  possess 
specified  education  and  experience  requirements.  Many  vacancies  are 
filled  by  reinstatement  of  former  permanent  employees. 

In  the  year  there  were  23^  original  appointments,  which  was  32  more 
than  in  the  previous  year.  They  were  distributed  among  the  various 
agencies  as  follows:  Department  of  Mental  Hygiene,  6;  Department  of 
Public  Welfare,  96;  State  Board  of  Health,  63;  and  Unemployment 
Compensation  Commission,  69.  Provisional  appointments  decreased  to  kk, 
which  was  5  less  than  the  previous  year,  and  only  l8.8^  of  all 
appointments  made  during  the  year.  The  provisional  appointments  were 
distributed  as  follows:  Department  of  Public  Welfare,  35;  Department 
of  Mental  Hygiene,  2;  State  Board  of  Health,  7;  and  Unemployment 
Compensation  Commission,  none.  Tables  VII  and  VIII  on  page  19  give 
further  information  concerning  applicants  according  to  type  and  agency. 

Salary,  Turnover  and  Status 

Most  employees  under  the  merit  system  begin  working  at  the  lowest 

level  in  a  five  or  six  step  salary  scale.  Entrance  salaries  above  the 
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IjiiHx'n  111 
PERCENT  OF  TURNOVER 
(Based  on  Average  Number  Employed) 
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established  minimum  are  occasionally  paid  in  recognition  of  outstanding 
qualifications.  Performance  is  rated  regularly  and  consideration  for 
increases  is  given  periodically.  The  number  of  salary  advancements 
during  the  year  was  as  follows:  Department  of  Mental  Hygiene,  10; 
Department  of  Public  Welfare,  l8l;  State  Board  of  Health,  78;  and 
Unemployment  Compensation  Commission,  I08. 

The  merit  system  office  and  participating  agencies  make  a  continuing 
study  of  salary  rates  with  consideration  given  to  salary  levels 
elsewhere,  the  cost  of  living,  the  availability  of  applicants  and  other 
pertinent  factors.  Based  on  such  studies  salary  scales  are  revised  from 
time  to  time.  The  number  of  salary  adjustments  during  the  year  was  as 
follows:  Department  of  Public  Welfare,  262;  and  State  Board  of  Health, 
10.  Further  information  concerning  salary  levels  and  related  personnel 
actions  is  contained  in  Tables  X  and  XVII  on  pages  20  and  27  to  31- 

The  Unemployment  Compensation  Commission  still  has  the  lowest 
personnel  turnover  rate,  although  it  increased  from  26.3^  last  year  to 
29.2^  this  year.  Rates  for  the  other  departments  last  year  and  this  year 
respectively  were  as  follows:  Department  of  Public  Welfare,  35 '7^  s^nd 
32.2^;  State  Board  of  Health,  U2.9^  and  k&.9%;  and  Department  of  Mental 
Hygiene,  37.5fo  and  31.3^- 

Part  of  the  relatively  high  turnover  rate  is  due  to  the  fact  that 
many  of  the  employees  hold  seasonal  or  temporary  positions  for  the 
duration  of  a  specific  activity  or  program.  Turnover  rates  for  permanent 
employees,  last  year  and  this  year  respectively,  were  as  follows: 
Department  of  Mental  Hygiene,  12.5fo  and  25.0fo;  Department  of  Public 
Welfare,  23. li  and  iB.Ofo;  State  Board  of  Health,  32.3fo  and  21.5^  and 
Unemployment  Compensation  Commission,  19.2^  and  l8.8^. 

The  largest  turnover  is  among  new  employees  with  almost  k6f  of  the 
separations  in  all  four  departments  accounted  for  by  persons  who  had  been 
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employed  less  than  one  year.  Only  12.5fc.  of  the  separations  were  from 
persons  employed  five  yetirs  or  more  although  hk'^  of  the  employees  in 
these  departments  have  been  employed  for  that  length  of  time.  Classes  of 
positions  with  high  rates  of  turnover  were:  Clerk-Stenographer, 
Clerk-Typist,  Caseworker,  Child  Welfare  Worker  II,  Sanitarian, 
Bacteriologist,  Public  Health  Nurse,  X-Ray  Unit  Operator,  Key  Punch 
Operator,  Interviewer,  Psychologist  and  Psychiatric  Social  Worker. 
Further  information  concerning  turnover  is  given  in  Tables  XII,  XIII,  XIV, 
XV  and  XVI  on  pages  21  to  27  and  Graph  III  on  page  9. 

The  following  figures  relate  to  number  and  percent  of  employees  for 
last  year  and  this  year  respectively.  The  number  of  persons  employed  ten 
years  or  more  was  as  follows:  Department  of  Public  Welfare,  67  (25.8^) 
and  68  (25.5^);  State  Board  of  Health,  29  (20.9fo)  and  25  (19.1^);  and 
Unemployment  Compensation  Commission,  i+5  (23.9/0)  and  1+5  (22.9/0).  The 
number  of  persons  employed  five  years  or  more  was  as  follows :  Department 
of  Mental  Hygiene,  7  (50.0^)  and  5  (33-3^);  Department  of  Public  Welfare, 
111  (1+2.7^)  and  II8  (H.2^);  State  Board  of  Health,  k3  (32.I+/1)  and  kk 
(33 -6/0);  and  Unemployment  Compensation  Commission,  95  {^O.y/o)  and  103 
(52.5^).  The  number  of  persons  employed  less  than  one  year  was  as 
follows:  Department  of  Mental  Hygiene,  3  (21. U^)  and  6  (40.0/o); 
Department  of  Public  Welfare,  k9  (l8.8fo)  and  55  (20. 5/0)  j  State  Board  of 
Health,  39  (28.1/0)  and  37  (28.2^);  and  Unemployment  Compensation 
Commission,  22  (11. 7/0)  and  38  (19-4^).  Further  information  concerning 
length  of  service  is  found  in  Tables  XI  and  XIII  on  pages  21  and  22  and 
Graph  IV  on  page  12. 

There  was  a  slight  drop  in  the  number  of  permanent  employees  and  an 
increase  in  the  number  of  probationary  employees.  On  June  30,  1955>  the 
number  and  percent  of  all  employees  in  all  agencies  in  each  kind  of 
status  was:   permanent,   k&2       (79. 1/.);   probationary,   99  (16.3/0); 
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GRAPH  IV 
DISTRIBUTION  OF  EMPLOYEES 
ACCORDING  TO  LENGTH  OF  SERVICE 
(As  of  June  30  in  the  last  four  years) 
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temporary,  5  (0.8^);  provisional,  21  (S.h'fo);  intermittent,  1  (0,2fj); 
and  emergency,  1  (0.2^).  Further  information  concerning  status  of 
employees  is  found  in  Table  IX  on  page  20  and  Graph  II  on  page  7. 

Appeals 

During  the  year  no  appeals  were  filed  with  the  Merit  System  Council. 

Cost  of  Operation 

The  cost  of  operating  the  Joint  Merit  System  is  shown  in  Tables  I 
and  II  on  page  15-  Constantly  rising  costs  have  resulted  in  somewhat 
higher  expenditures  over  a  period  of  years,  but  the  cost  of  operating  the 
merit  system  office  has  not  increased  as  much  as  the  work  load  and  the 
cost  of  living.  Table  III  on  page  l6  shows  the  cost  of  operation  for  the 
past  ten  years,  the  number  of  applications  received  and  the  cost  per 
application.  It  also  shows  the  total  cost  and  the  cost  per  application 
in  terms  of  the  191+7-14.9  dollar.  The  latter  figures  show  that  office 
expenditures  have  remained  fairly  constant  while  the  work  load  has 
doubled,  and  in  terms  of  a  constant  dollar  value  the  cost  per  application 
is  less  than  half  of  what  it  was  ten  years  ago. 
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TABLE  I 

MERIT  SYSTEM  EXPENDITURES 

July  1,   195^  to  June  30,  1955 


— — 

Category 

Expenditures 

Percent  of  Total 

Personal  Services 

$16,915-33 

79.7 

Equipment 

1,128.50 

5.3 

Supplies 

972.  i^6 

4.6 

Communication  Services 

665.15 

3.1 

Travel  Expense  . 
Printing  and  Binding 

381.65 
326.75 
113.75 

1.8 
1.6 

Repairs  and  Alterations 

0.5 

Miscellaneous 
TOTALS 

725.25 
$21,228.81+ 

3.4 
100.0 

TABLE  II 
DISTRIBUTION  OF  EXPENDITURES 
July  1,  1954  to  June  30,  1955 


Agency 

Amount 

Percent 

Dept.  of  Mental  Hygiene 

$  849.15 

4.0 

Dept.  of  Public  Welfare 

7854.67 

37.0 

State  Board  of  Health 

5731.79 

27.0 

Unemployment  Comp.  Coram. 

6793. 23  

32.0 

14 


TABLE  III 

COST  OF  OPERATION 

I9i^6  -  1955 


Fiscal  Year 
Ending 
June  30 

Expenditures 

Number 

Applications 

Received  V 

Cost  Per 
Application 

Price 
Index 
Fiscal 
Year  ^ 

Expenditures 
Reduced  to 
1947  -  1+9 

Dollar  Value 

Cost  Per 
Application 
1947  -  49 

Dollar  Value 

1955 

$21228.84 

3759 

$5.65 

nil.  5 

$185^0.  i+7 

$4.93      : 

1951^ 

19319.10 

3673 

5.26 

115.0 

16799.22 

4.57 

1953 

19295.89 

29U9 

6.51^ 

llll.O 

16926.22 

3.1k- 

1952 

2037*+.  39 

2971 

6.86 

112.4 

18126.68 
16737.98 

6.10 

1951 

17976.59 

3081 

5.83 

107.1+ 

5.43      ■ 

1950 

18U99.50 

3058 

6.05 

101.2 

18280.14 

5.98 

19i^9 

18519.58 

2553 

7.25 

103.1 

17962.74 

7.04 

191J-8 

17291.91 

2323 

l.kk 

■99.7 

1731+3.94 

7.1+7 

19I+7 

lUl+16.77 

2133 

6.76 

•90.8 

15877.50 

7.44 

19U6 

1^^271.78 

l83i^ 

7.78 

77.9 

18320.64 

9.99 

j/  Written  and  unassembled  examinations. 

Z/   Consumer  Price  Index  -  All  commodities  (1947-49=  100) 
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TABLE  IV 

RESULTS  OF  WRITTEN  EXAMINATIONS 
July  1,  195^  -  June  30,  1955 


Number 
Applied 

Number 
Admitted 

Percent 
Admitted 

Number 
Appearing 

Percent 
Appearing 

Number 
Passing 

Percent 
Passing 

POSITIONS  COMMON  TO 
TWO  OR  MORE  AGENCIES 
(U.C.C.   Titles  are  used) 

Clerk  II 
Clerk  III  ■ 
Secretary  11 

I3h 
965 

115 

121^ 
■  959 

59 

92.5 
99A 
51.3 
97-5 
99-7 
99.0 

97.2 

100.0 
100.0 

ido.o 

100.0 

81.3 

95.1 
50.0 

111 
880 

55 

101 

■  628 

951 

2726 

3 
1 

2 

7 

9 

Y3 

2 

89.5 

91.8 

93.2 

87 '.l 
92.1 
91.3 

91. i+ 

100.0 
100. 0 

160.6 

106.0 

69.2 

71^.5 

100. 0 

96 
723 

■ 52"., 

91 

■796 
2289 

3 

1 

2 

7 

9 
61^ 

2 

86.5 
82.2 

'. ¥b3. 

Clerk-Stenographer  I 
Clerk-Stenographer  II 
Clerk-Typist 

68? 

1052     j 

3069 

3 

i 

2 

7 

16 

103 
1^ 

"116 

682 

10U2 

90.1 
8I1.6 
83.7 

TOTALS 
PUBLIC  WELFARE  ONLY 

County  Administrator 
State  Field  Supervisor 
Casework  Supervisor 
County  Supervisor  I 

Caseworker  .Ii:_ 

Caseworker  I 

Child  Welf.   Consultant 

2982 

3 
1 

2 

7 

13 

98 

2 

8if.o 

100.0 
100.0 
100.0 

106.0 
160.0 

87.7  ■■ 

100.0 

Child  Welfare  Worker  III 
Chi Id  Welfare  Worker  11 
Child  Welfare  Worker  I 
Accountant  iV 

2 

i+' 

5 

1 

Hf9 

.Y 

8 
62 

3 

1 

k 

i 

i 

133 

7 
18 

T. 

50.0 
100.0 

16.7 

ioo'.o 

89.3 

87.5 
29.0 
■106:0 

1 

k 

1 

i 

loU 

6 

16 

3 

100.0 

100.6 

160.6 

100.0 

1 

k 

i 

r 

100.0 
100.0 

ioo.o" 
166.6 

TOTALS 
STATE  BOARD  OF  HEALTH  ONI 

Administrative  Aide  I 

Cl-"k-Typist  II 

P.tL.   Statistician  III 

78.2 

87.7 
88.9 

166.6 

95 

k 
11 

2 

91.3 
66.7 

68.8 

66.7 

P.H.   Physician  II 

3 

2 

■  W.7 

2 

100.0 

2 

100.0 

P.H.   Physician  I 

2 

I    ^ 

100.0 

2 

100.0 

.  100  •  oIII 
160.0 
166.6 

2 

i 

ZZJI.1 

100.0 

Ph>y.aician-Sj)ecialist 

2 

2 

100.0 
166.6 

■  106 .0 

6.6 

2 

i 

100.0 

Physician -General 

P.H.   Dentist  II 

Dentist 

1 

1 

1 

1 

i 

0 

100.0 

JL66.0 

P.H.  Engineer  IV 

1 2"  ■ 

2' 

100.0 

2 

100.0 

2' 

100.0 

P.H.   Engineer  I 
Sanitarian  III 

1 

i 

1 
0 

100.0 

oVo 

1 

100.0 

1 

100.0 

Sanitarian  II 

lUIl 

5 

83.3 

IZX"'!! 

80.0 

h 

100. 0 

16 
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TABLE  IV,   Continued 


Position 

Number 
Applied 

Number 
Admitted 

Percent       Number 
Admitted lAppearing 

Percent 
Appearing 

Number 
Passing 

Percent 
Passing 

SBH  (continued) 

Sanitarian  I 

Bacteriologist  II 

Bacteriologist  I 

Lab.  Technician 

Lab. Helper  II 

Lab.    Helper  I 

P.HV  Nui-selV 

P-irilurse  III 

13 
2 

6 

... 

6 

1 

3 

10 

2 

3 

I 

6 

1 

3 

76.9 

100. 0 

66.7 

106.6 

106.6 

100 .6 

166.6 

160:6 

10 

1 

3 

2 

3 

5 

6 

3 

100.0 

50.0 

75-0 

65-.  7 

75.6 

83.3 
6:0 

106. 6 

loo. 6 
■166.6 

ft 
1 

3 

2 

2 

;;■;■;;¥•;;;;;;;; 

3 

ft 

3 

fto.o 

100.0 
100.0 
106:6 

66  :t 

80.0 

100.0 

P.H.   Nurse  II 
P. H.   Nurse  I 

5 

6 

5 

::^.  ■■■ 

12 

k 

k 

2 

100.0 

66.7 

85.7 

80.6 

80.0 
■166.0 

5 

ft 

86.0 
75:6 

Field  Nurse 

Mob .  X-Ray  Opr V'lII 

Mob' ,■  X-Ray  Opr.   II 
Attendant 

ik 

5     ' 

5 

2 

7 

3 

3 

2 

58.3 
75.0 

75.6 
166.6 

6:6 

166.6 

106.0 

83.8 
66.7 

7 
2 

2 

2 

100.0 
66:7 

66.7 

■■166.6 

Physical  Therapist  I 

1 

1 

i 

171 

3 

1 

166.6 

0 

— 

Health  Educator  II 
Health  Educator  I 

TOTALS 

UNEMPLOYMENT  COMPEN- 
SATION COMMISSION 
ONLY 

Statistician 

I 

1 

Ill 
3 

100.0 
166.6 

6U.9 

100.0 

1 

i 

93 
2 

0 

_i 

72 

1 

0.0 
100:6 

77. ft 
50.0 

Tab.   Equip.   Opr.   II 

i 

r       1 

100.0 

1 

100,0 

1 

100.0 

Key  Punch  Operator  I 
Key  Punch  Operator  II 
Accouritah't 

5 

12 

1 

5 

12 

0 

1 

98 

100.0 
■166.6 

076 

■166.6 

96.1 

5 

11  

'i 

91 

100.0 

11 9i.:7 ;...;.. 

loO'.o 

92.9 
166.6 

83.3 

100.0 

ft 

"..  A ... . 
"I 

7ft 

6 

3 

2 

86.6 
„'ZI2.7 

Tax  Examiner 
Clerk  I 

1 

102 

•■■106  .'6 
81.3 

Telephone^  Operator 
Field  Auditor 
Manager  I 

6 

2 

6 

s 

2 

166.6 

66:7 

100.6 

6 

5 

2 

100.0 

^0.6 
100.0 

Manager  II 
Manager  T'li 

2 

1 

2 

1 

62 

166.6 

■166.6 

92.5 

2 

i 

^1 

100.0 
100:6 

2 

1 

100.0 
160. 0 

Interviewer  I 

75.8 

fto     ■ 

89 
232 

85.1 

Interviewer  II 

TOTALS 

133 

3^5 

129 

328 

97.0 
95.1 

103 

277 

79.8 

8ft. 5 

86. ft 
83.8 
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TABLE  V 

RESULTS  OF  PERFORMANCE  TESTS 
July  1,  195^  -  June  30,  1955 


Position 

Number 
Scored 

Number 
Passed 

Percent 
Passed 

Secretary  II 

Clerk-Stenographer  I 

52 

91 

kk 

80 

8U.6 

8t:9' 

C  le.rk-S  tenographer  II 

521 

U56 

87.5 
81.8 

88.6 

Clerk-Typist  II 

Clerk-Typist 

11 

788 

k 

8 

9 
698 

Key  Punch  Operator  I 

Key  Punch  Operator  II 

h 

8 

100.0 
100.0 

TOTALS 

1 

1299 



88.1 

TABLE  VI 

RESULTS  OF  UNASSEMBLED  EXAMINATIONS 
July  1,  195i+  -  June  30,  1955 


Position 

Number 
Applying 

Number 
Passed 

Percent 
Passed 

Mobile  X-Ray  Opr.  I 

8 

8 

100.0 

Speech  and  Hearing  Cons. 
Speech  Correctionist  II 
Speech  Correctionist  I 
Psychiatrist 
Psychologist  III 

1 

5 

i" 

1" 

1 

1 

k 

b 

i 

1 

1 

3 
2 

1 

22 

100.0 

80.0 

0.0 

ibo.o 

100.6 

Psychologist  II 
Psychologist  I 
Psych.  Social  Worker  11 
Psych.  Social  Worker  I 

2 

3 
2 

1 

50.0 

100.6' 

100.0 
100.0 

TOTALS 

25 

\ : 

88.0 
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TABLE  VII 

APPOINTMENTS 
July  1,  195if  -  June  30,  1955 


TYPE  OF 

NUMBER  OF  APPOINTMENTS 

PERCENT 

DF  APPOINTMENTS 

APPOINTMENT 

DMH 

DPW 

SBH 

ucc 

TOT 

DMH 

DPW 

SBH 

ucc 

TOT 

Pr.otiationary 

Temporary 

Emergency 

Provisional 

Reinstatement 

Intermittent 

3 

0 

1 

2 

0 

_o 
6 

.  38... 
10 

6 

35 

5 

2 

96 

k6 
3 
5 

I 

0 

63 

kk 

17 

1 

0 

7 

0 

69 

131 

■  30 

13 
kk 

li^ 

2 

23k 



50.0 

0.0 

16.7 

33.3 

0.0 
0.0 

100.0 

39.6 

10. 1^ 

6.2 

36.5 
5.2 

2.1 
100.0 

73.0 
k.8 

7-9 
11.1 

3.2 

0.0 

100.0 

63.8 

2k.6 

l.k 

0.0 

10.2 

0.0 

56.0 
12.8 

5.6 
18.8 

6.0 
0.8 

TOTALS 

100.0 

: 1 

100.0 

TABLE  VIII 

PROVISIONAL  AND  EMERGENCY  APPOINTMENTS 
July  1,  1954  -  June  30,  I955 


AGENCY 

ACTION 

DMH 

DPW    1    SBH 

UCC  . 

TOTALS 

Number  Appointed 
Number  Examined 

3 

3 

■'■■r.'.i37  ■;■; 
-  .  , 

1^1 
2k 

... 

12 
5 

I 
i 

57 

33' 

Number  Made  Prob. 

5 

1 

31 

19 


TABLE  IX 

DISTRIBUTION  OF  EMPLOYEES  ACCORDING  TO  STATUS 
June  30,  1955 


NUMBEE 

OF  EMPLOYEES 

PERCENT 

OF  EMPLOYEES 

STATUS 

DMH 

DPW 

SBH 

ucc 

TOT 

DMH 

DPW 

SBH 

ucc 

TOT 

Permanent 

11 

3" 

6 
1 

220 

7  32.7 

3 

10 

.85.  .. 

i 
3 

166 

482 

73.3 

82.4 

64.9 

84.7 

79.1 

Probationary 

Temporary 

Provisional 

22 

i 

■99 

5 

21 

20.0 

6.6 

6.7 

6.6 

6.6  ■ 

100.0 

12.0 

i.Y' 

3.f 

674 

6.4 

100.0 

32.0 

6'.'8 

2.3 

6:6 

0.6 

100.0 

11.2 

0.5  ■ 

3:^ 

6.6  ■■ 

6.6' 

100.0 

i^.3 

6.8 

3  A 

Emergency 

Intermittent 

TOTALS 

0 

6 

15 

1 

1" 

267 

0 

6 

1.31 

0 

6 

196 

1 

1 

609 

0.2 

6.2 

100.0 

TABLE  X 

DISTRIBUTION  OF  EMPLOYEES  ACCORDING 
TO  SALARY  INTERVAL  AT  WHICH  PAID 
June   30,    1955 


NUMBER  OF  EMPLOYEES 

PERCENT  OF  EMPLOYEES 

SALARY  INTERVAL 

DMH 

DPW 

SBH 

UCC 

TOT 

DMH    DPW 

SBH  i  UCC 

TOT 

Minimum 
Iniexyening 

2 

29 

...,,108,.... 

130 
267 

35 

Ji^ 

22 

131 

1 1 

44 

68 

110 

?s^ 

1.3....3.., 

20.0 

66.7 

10.9  !  26.7  22.4 

^0.4' 56:5 34. 7  ' 

48.7  r  16.8  !  42.9 

18.1 
41:5 
40.4 

Maximum 

10 

84   246 

TOTALS 

15 

196 

■  ■ 

609 

100.0 

100.0 

1 ■■ 

100.0  100.0 

1 

, 1 1 

100.0 
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TABLE  XI 

DISTRIBUTION  OF  EMPLOYEES  ACCORDING 
TO  LENGTH  OF  SERVICE 
June  30,  1955 


-'" 

NUMBER 

OF  EMPLOYEES 

PERCENT 

OF  EMPLOYEES 

lEAKS  OF  SERVICE 

DMH 

DPW 

SBH 

ucc 

TOT 

DMH 

DPW 

SBH         UCC 

TOT 

0.0  -  0.9 

6 

55 

37          38 

136 

1+0.0 

20.6 

28.2 

19.1+ 

22.3 

1.0  -  1.9 

1 

33 

13            16 

63 

6.7 

12.1+ 

9.9 

8.2 

10.1+ 

2.0  -  2.9 

1 

26 

12            18 

57 

6.7 

9,1... 

9.2 

9.2 

9.h 

3.0   -   3.9 

1 

17 

13 

8 

39 

6.7 

6.1+ 

9.9 

i+.i 

6.1+ 

k.o  -  1+.9 

1 

18 

12 

13 

1+1+ 

6.7 

6.7 

9.2 

6.6 

7.2 

5..r.,Q...-.,.5,...9 

1 

11+ 

7    .. 

11 

.33 

6.1. 

5.^2 

5....3,... 

5.:.6 

^A 

6.0  -  6.9 

2 

12 

3 

7 

21+ 

13.-3.,.. 

>.5 

.2.3... 

[ 3.6 

1,9. 

7.0  -  7-9 

1 

i 

1I+ 

9 

1+ 

13  ., 

32 

27 

6.6 
6.6 

5.-2 

3A 

3..1. 

1.5 

6.6 
7.7 

U 

8,0  -  8.9 

2 

1:5 

9.0  -  9.9 

0 

1 

3 

12 

16 

6.0 

0.1+ 

2.3 

6.1 

2.6 

10.0  -1I+.9 

0 

29 

11 

22 

62 

0.0 

....10-9. 

8.1+ 

11.2 

10.2 

15.0  -19.9 

0 

_o 

39 

0 

9 
5 

:::i: 

67 

0.0 

1I+.6 

0.6' 

6.9 

3:8- 

9.7 

2.6 

11.0 

20.0  and  Over 

9 

0.0 

1.5 

TOTALS 

15 

267 



131 

196 

609 

100.0 

100.0 

100.0 

100.0 

100.0 

TABLE  XII 

SEPARATIONS  AND  PERCENT  OF  TURNOVER 
1952  -  1955 


Agency 

July,    1952 
June,    1953 

July,    1953 
June,    1951)- 

July,    195^ 
June,    1955 

SEPARATIONS 

Departaent  of  Mental  Hygiene 
Department  of  Public  Welfare 
Sto.te  Board  of  Health 

6 

80 

58 

6 

91 

57 

i 

66 

Unemployment  Compensation  Coram. 

58 

52 

59. 

PERCENT  OF  TURNOVER 
Department  of  Mental  Hygiene 

1+0.0 

37.5 

31.3 

Department  of  Public  Welfare 
State  Board  of  Health 

32.5 

1+0.6 

35:7 

1+2.9 

32.2 
1+8:9 

Unsnployment  Compensation  Coram . 

27.8 

26.3 

29.2 

1 
1 i — — 

21 


TABLE  XIII 

LENGTH  OF  SERVICE  AT  TIME  OF  SEPARATION 
July  1,  195^^  -  June  30,  1955 


NUMBER  OF  SEPARATIONS 

PERCENT 

DF  SEPARATIONS 

Y3AF.S  OF  SERVICE 

DMH 

DPW 

SBH 

ucc 

TOT 

DMH 

DPW 

SBH 

UCC 

TOT 

..0.,.Q...-.o..9 

I...D.....-...1..9 

1 

1 

39 

16 

33 

22 

% 

98 

k5. ,. 

20.0 
20.0 

kS.k 
19.0 

50.0 

33.3.... 

0.0 

3.0. 

3....Q.... 

0.0 

^2.3 

10.1 

11.9 
11.9 

:::8:5:' 

Irh. 

0.0 

.:  1.7 . 
0.0 

1.7 

1+5-8 
21.0 

2.0   -  2.9 

.3..Q:-3.9 
k.o  -  4.9 

5..o'-...5...9 

6.0  -  6.9 

0 
0 

1 

0 

"  2" " 

■  0 

0 

10 

6 

3^  ... 

3 

0 

3 

1 

0 

3 

2 

2 

b 

0 

1 

7 

5. 

2 

b 

1  ' 

0 

17 

16 

11 

:.:.:i  .:..:.■ 

k 

2 

0.0 

b.o  ■ 

26.0 
0.0 

J+b.o 
b.o' 

0.0 

11.9 

3.6 

1.6,., 

0.0 

8.0 

5.2 

3-3 

0.9 

7rO.-..i.9 

8.0  -  8.9 

.3.6 
1.2 

b.o 
1.6 

1.9 
0.9 

^.0  -  9.9 

0 

0 

i 

i 

2 

0.0 

b.o 

1.6 

9. '9 

16.6  -ii+.9 

15^  6  ■■ -19. 9 ;;;;" 

20.0. ..and  Over 

0 

b 

b 

5 

2 

i 

b 

81+ 

2 

0  ■ 

b 

66 



1 

1+ 

JO 

59 

5 
5 

b  ■■■ 

6.6 

o.b 

6.6 

2.1+ 

1.2  ■ 
b.o 

3.0 
6.6 
0.0  ' 

1.7. 

6.8 

b.o" 

2. .3 

2.3 
0.0 

TOTALS 

2li+ 

100.0 

100.0 

100.0 

1 

100.0 

100.0 

TABLE  XIV 

TYPES  OF  SEPARATIONS 
195^-55 


DMH 

DPW 

SBH 

UCC 

TYPE  OF  SEPARATION 

Status 

Ncn  Status 

Status 

Non  Status 

Status 

Non  Status 

status 

Non  status 

F.sGignation 

5  , 

0 

q 

52 

6 

k 

52 

3. 

36 

1+ 

Diomissal 

Probationary 

0 

1 

._ 

Permanent 
Other 

0 

b 

.2 

0 

.0 

6 

1 

0' 

L?.y  Off 

0 

0 

0 

1 

2 

0 

6 

6 

Retirement 

0 

0 

0 

0 

0 

0 

2 

0 

Expiration  of  non- 
status appointment 

0 

5 

0 

b 

0 

b 

60 

19 

0 
2k 

_0  ' 

5h 

9 

0 

Other 

TOT.\LS 

0 

12 

3 
h9 

_o 
10 

status  Employees  -  Permanent  and  Probationary 


22 


TABLE  XV 
POSITIONS  WITH  TURNOVER  RATES  EXCEEDING  25  PER  CENT  * 


Position 

Average 

Number 

Employed 

Accessions 

■■■ 
Separations 

Percent 

of 
Turnover 

DEPARTNIENT  OF  MENTAL  HYGIENE 

Psychologist. I.I 

Psychologist  I 
Pgyc.h.-.S.pc.  Worker  I 

DEPARTMENT  OF  PUBLIC  WELFARE 

Clerk-Stenographer  III 
Clerk-Stenographer  I 

3 

2 

'2Z77. 

5 
Ih 
11 
6h 

i 

2 

2 

lb 

0 
2 

rr  i.i 

3 

51 

,::::t::::::: 

25 

k 

2 

b 

8 

2 

1 
1 

3 

i+6 

5 

17 

3 

i 

ib 

66.7 

50.0 
.50.0 

60.0 
62.2 

Clerk-Typist  I  

Caseworker  I 

Child  Welfare  Worker  II 

STATE  BOARD  OF  HEALTH 

Accounting-Clerk  Typist 
Secretary  I 
Clerk-Stenographer  11 

1+5.5 

26.6 

...' .^2 .2. 

150.0 

50.0 

100.6 

Clerk-Stenographer  I 

Clerk-Typist  1 

9 

8 

ik 

12 

12 

12 

2 

133.3 

150.0 

Sanitarian  I 

k 

1 

50.0 

Bacteriologist  II 

2 

0 

1 

50.0 

Bacteriologist  I 

2 

2 

I 

5.P...0 

P.H.  Nurse  II 

7 

2 

5 

71.1+ 

Mobile  Z-Ray  Opr.  II 

2 

0 

2 

100.0 

Mobile  X-Ray  Opr.  I 

i^ 

2 

2 

50.0 

UNEMPLOYMENT  COMPENSATION  COMM. 

Key  Punch  Opr. II 

Clerk  II 

3 

23 

1 
6 

6 

b  

10 

2 

6 

I 

5 

k 

66.7 
26.1 

Clerk  III 

3 

166.7 

Clerk-Stenographer  I 
Clerk-Stenographer  II 

k 

9 

125.0 
i+i+.l+ 

Clerk-Typist 

18 

17 

11 

61.1 

Manager  I 

6 

0 

2 

V  33.3 

Interviewer  II 

20 

2k 

Ik 

70.0 

1 

*  Does  not  include  classes  with  average  of  only  one  employee. 
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TABLE  XVI 

SALARY  INCREASES,  PROMOTIONS,  ACCESSIONS  AND  SEPARATIONS 
July  1,  195^  -  June  30,  1955 


salary 
Adjust- 
ments 

Salary 
Advance- 
ments 

Promotions  of 
Permanent 
Employees 

Accessions 

Separations 

Position. 

Permanent 

other 

DEPARTMENT  OF 
MENTAL  HYGIENE 

Psychiatrist 

2 

2 



■'  2 

1 

Psychologist  II 

„  2 ::■::::. 

1 

2 

Psychologist  I 
Psych.  Soc.  Wrkr.  II 

1 

Psych.  Soc.  Wrkr.  I 

1 

2 

1 

10 

1 

1 

Clerk-Steno II 

Clerk-Steno.  I 

1 
1 

1 

6 

1 



4 

TOTALS 

1 

DEPARTMENT  OF 
PUBLIC  WELFARE 

Dir,.  Div.  Stat.  &  Res. 
Statistician  I 

1 
1 

Tab.  Equip.  Opr.  II 

1 

i 

1 

...1 
1 

Tab.  Equip.  Opr.  I 

1      

Dir.  Div.  of  Finance 
Accountant  IV 

i _7 

2 

Accountant  III 
Accountant  II 

1 

r 3 

1 

Accountant  I 

2 

i 

6 

Clerk  III 

Clerk  ii 

1 

Clerk-Steno.  IV 

1 

Clerk-Steno.  Ill 
Clerk-Steno.  II 
Clerk-Steno.  i 

1+ 

8 

71 
10 

2 
2 

61 

7 

',  1  ^ 

3 

1 

2 

i 

23 

1 

.1.2i 

Clerk-Typist  I 

7 

2 

3 

Dir.  Div.  of  Pub.  Asst. 
Ass t.  Dir.  Div,  P.  A. 

i 
i 





State  Field  Supr . 
Co.  Administrator 
Co.  Supervisor  II 

12 

3 

2 

3 

i 

1 

1 

Co.  Supervisor  I 

21 

3 

26 

57 

1 

13 

3. 

11+ 

::i:iz.. 

6 

3. 

Casework  Supr. 

2 

Caseworker  II 

Caseworker  I 

Dir .Div. Child  Welf .  Ser 

7 

1 

1 

1 

2 

,:.i7 

Asst.  Dir.  Div.  C.W.S. 

2 

Child  Welf.  Cons. 

6 

i   1 

2 

Child  Welf.  Wrkr.  Ill 

I 

i 

Child  Welf.  Wrkr.  II 

10 

9 

1 

^ 

2 

1 

Child  Welf.  Wrkr.  I 

1 

1 

1 
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TABLE  XVI,  Continued 


Position 


Salary  i  Salary  j  Promotions  of  | 
Adj us t-i Advance- I  Permanent  j 
ments  } ments   ;   Employees   I  Accessions 


DEPARTMENT  OF  ; 

PUBLIC  WELFARE  (cont.)    | 

I 

Spec.  Serv.  for  Blind    ' 
Spec  .,„,B-US......  Entr . ,.  for  Blind, 

Dir.  Div.  of  Claims      i 


3.. 

...1., 
1 


TOTALS 


262 


181 


29 


96 


STATE  BOARD 
OF  HEALTH 

P.  H.  Statistician  III 

1 

— ... 

1 
i 

P.  H.  Statistician  II 

1 



Administrative  Officer 

1 

Administrative  Aide  I 
Fiscal  Officer 

i 

i 

Accounting  CI.  Typist 

1 

2 

1 

2 

Clerk,  General 

2 





1 

Secretary  II 

1 

Secretary  I 

1 

2 

1 

Clerk-Steno.  II 



5 

3 

... 

1 

8 

ik 

5. 

6 

5 

Clerk-Steno.  I 

6 

Clerk-Typist  II 
Clerk-Typist  I 
Multilith  Mach.  Opr. 

I 

2 

5. 

6 

2 

3 

1 



1 

12 

''''Z^7Z7'. 

6 

P.  H.  Physician  II 

P.  H.  Physician  I 

i 





Physician-Special 

i 

Physician-General 
P.  H.  Dentist  I 

1 

Dentist 

1 

1 

r 

P.  H.  Engineer  V 

1 

P.  H.  Engineer  III 

1 

1 

P.  H.  Engineer  II 

i 

2 

Chemist  III 
Sanitarian  III 
Sanitarian  II 



1 

I 

i 

1 

1 



Sanitarian  I 

2 

Bacteriologist  III 

■ 

1 

Bacteriologist  II 

1 

i 

1 

Bacteriologist  I 

2 

2 

1 

Lab .  Technician 

1 

1 

Lab.  Helper  II 

2 

3 

Lab.  Helper  I 

1 

P.  H.  Nurse  V 

1 

1 
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TABLE  XVI,    Continued 


Salary 
Adjust- 

Salary 
Advance- 
ments 

Promotions  of 
Permanent 
Employees 

1 

Accessions 

Separations 

Position             ments 

Permanent 

Other 

STATE  BOARD  OF 
HEALTH  (cont.) 

P. H...  Nurse  IV 

P.  H.  Nurse  III 

P .■,!..... Nurse.  II.  ■ ;  7IIIIIZ 

P.  H.  Nurse  I 

Field  Nurse 

2 
2 
3 
3 

T 

1 

1  ' 
h 

3 

1 

i 

2 

1 
5 

3 

1 

2 

3 

Clinical  Nurse 

',  .!...,2^,11. 

■ i 

Mobile  X-Ray  Opr.  Ill 

1 

Motile  X.- Ray  Opr.  II 
Mobile  X-Ray  Opr.  I 

1 

1 

1 

1 

2 

2 

Attendant 

Physical  Therapist  II 
Physical  Therapist  1 
Speech  &  Hear.  Cons. 

1 

^■^1 

1 

3 

3, 

Speech  Correctionist  II 

2 

Speech  Correctionist  I 
Health  Educator  II  

TOTALS 

10 

3 

78 

17 

i 

63 

29 

1 
37 

UNEMPLOYMENT  COMPEN- 
SATION COMJ'ilSSION 

Supr.  Mach.  Opr. 
Tab.  Equip.  Opr.  I 

1 
i 

1 

Tab.  Equip.  Opr.  II 
Key  Punch  Opr.  I 

2 

1 

i 

1 

3 

2 

Key  Punch  Opr.  II 

2 

¥ 

7 

1 

Tax  Examiner 
Clerk  I 

3  

Clerk  II 

17 

S 

3 

3 

Clerk  III 

1 

6 

2 

3 

Secretary  II 
Clerk-Steno.  I 
Clerk-Steno.""  1 1 
Clerk-Typist 
Telephone  Opr. 



1 

5 

J+- 

15 

i 

2 

iirriKzziii 

10 

ZZ...M. 



5 
2 

.Z....ZIZ..ZI 

2 

6 

Dir.  Unemploy.  Insur. 
Field  Auditor 

i 

.:  .6,.;.. , 
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TABLE  XVI,  Continued 


Position. 


Salary  } Salary 
Adjust- i Advance- 
ments  ments 


Promotions  of 
Permanent  \J 
Employees 


Separations 


Accessions 


Permanent  I  Other 


UCC  (cont.) 

Chief  of  Claims 
Supr.  Claims  Exam. 
Claims  Examiner 
Field  Supervisor 
Manager  I 
Manager  II 
Manager  III 
Interviewer  I 
Interviewer  II 
Vet.  Erap.  Re£. 

Tech.  Serv.  Off 

Training  &  Inf..  Off . 
Chief  Farm  Place. 
Place .  C laims  Tech . 

TOTALS 


1 
1 
3 


2 

3 

2 
■j_2 


13 

i 

"i 


1 
"i 
1 


108 


1 
1 

2 


1^ 

3 
3 


22 


2U 


1 
2 


2 

■■■l 

l' 

1 


69 


38 


21 


j/  Indicates  position  to  which  promoted. 


TABLE  XVII 
CLASSIFIED  POSITIONS 


Number 

Employed 

June  30,  1955 

Different 
Individuals 

In  Year 

Employee 
Average 
Per  Month 

Salary  Range  6-30-55 

Title  of  Position 

Minimum 

Maximum 

DEPARTMENT  OF 
MENTAL  HYGIENE 

Psychiatrist 
Psychologist  II 
Psychologist  I 
Psych.  Soc.  Wrkr.  II 
Psych.  Soc.  Wrkr.'  I 

2 
2 

2 

3 
2 

\ 

2 
\ 

.3::.. 

3 
2 

2 

3 
2 

$850.00 
350.00 
300.00 
350.00 

■36b.  00 

190.60 

$950.00 
it25.00 

350.00 

425.00 

350.00 

Clerk-Steno.  II 

5 

\ 

220.00 

Cierk-Steno.  I 

0 

'1 

0 

.  .I7.5...QP 

190.00 

27 
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TABLE  XVII,  Continued 


Title  of  Position 


Number 
Employed 
June  30,  1955 


Different 

Individuals 

In  Year 


1 

"1 

"1 

1 


DEPARTMENT  OF 
PUBLIC  WELFARE 

Dir.Div.  of  Stat. &  Res- 
Statistician  I 
Tab.  Equip.  Opr.  II 
Tab.  Equip-  Opr.  I 
Dir .  Div .  of  Finance 
Accountant  IV 
Accountant  III 
Accountant  II 
Accountant  I 

Clerk  III ' 

Clerk  II 

Clerk-Steno . .  IV ....._... 

Clerk-Steno..  Ill 
C lerk-S teno .  II 
Clerk-Steno .  I 

Clerk-Typist  l' " 

Dir, Div.  of  Pub.  Asst. 


1 

"1" 
0 

3 

2 

3 
3 


1 
k 
8 


11 

...  .^... 


1 

1 

i 

"1" 

"i" 
1 

■'3' 
2 

6 


Employee 
Average 
Per  Month 


Salary  Range  6-30-^^. 
Minimum      Maximum 


1 

"T 
1 
i" 
"1 
0 

2 

"2 
T 


$1+00.00 
285.00 
285.00 
260.00 
too. 00 
3I15 .00 
315.06 
295.00 
270.60 

235. 00 

226.06 


1  i  1  i  275.66 
'7  '  ''■ 5 ' 2k6 .  06' 

9  7  '    225 .00 

123 1 71+ 1 266'.66' 

18 ; 11 ■ 190 .06 

1 : 1 ■ l+to.OO" 


$500.00 
355.06 
355.66 
325. 60 

566.65 

iv20.00 
390.66 
365.00 
3i+0.06 

295. 60 

■275.00 
3I+5 .66 
300.00 
280.00 

255.66  _]/ 

2I+6.60I/ 

556.66 


2 

3 


Asst Dir .  Div .  P .  A [ 1 

State  Field  Supr.       '      5 
Co.  Administrator  3 

Co.  Supervisor  II  I 
Co.  Supervisor  I  j 
Casework  Supr.  I 
Caseworker  11  |     25 

Caseworker  I  66 

Dir.Diy.'  Child  We if'r's^  l' 

Asst.  Dir.  Div.  C^W.  S.      1 

Child  Weif."  Cons'. 5 

Child  Welf.  Wrkr.  Ill   ,      1 


Child  Welf.  Wrkr.  II         7 

Child  Welf.  Wrkr.  'i j 3 

Spec .  Serv.  for  Blind' ''    3 

Spec. Bus .Entr.  for  Blind      1 
Dir.  Div.  of  Claims 1 


1 
7" 

3 
2" 

3 
35 

88 

i' ' 

1 


1 

w 

"f 

3 

i" 


"1 ; 1+66.66 i '506.60 

"5 i 355.66 j 41+0.00 


3 

2"" 

■21 

3'" 

"25" 

1 " 

i  ' 


335.66 

315.66 ! 

366.00 1 

325.00 ] 

276:;6o 1 

2i+6.6o I 

'1+30.00 ! 

1+00.60 


,5 ..        i ^ :   355.66 


1+16. 66 

■390.06 
■■■■376. 60 
■■■1+06.06 
■•335.06 
■■■306.66, 
■"5I+0.06 
500.00 
1+1+0.60 
380.00 


1  :       310.00         I 

■7 ; 366.66 \ 576.06 

■i ■ 276':66 i 335.66 

3 ; 315.66 1 396.60 

■  1 i' 315 .66 1 396 .  66 


'i : i 1 1+66.60 i 566.66 


STATE  BOARD 
OF  HEALTH 

P.  H.  Statistician  III 
P.  H.  Statistician  II 
Administrative  Off. 
Administrative  Aide  I 
Fiscal  Officer 
Acct.  Clerk-Typist 


1 

i 

1 
2 
1 
2 


1 

i" 

1 

"2" 

■■'i  ■ 
5 


1 
T 
1 
"1 

'i" 

2 


$1+1+0.00 

■385'.'66' 

500.06 
250.66' 
3ii-o.  66 

■'21+6.66' 


$550.00 
'  1+80.00 

625.00 

325.60 

1+1+0.00 

300.00 
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TABLE  XVII,  Continued 


Title  of  Position 

STATE  BOARD 

OF  HEALTH  (cont.) 

Clerk-General 
Secretary  II 
Secretary  I 
Clerii-Steno.  II 


Number 
Employed 

June  30,  1955 


Clerk-Steno.  I 
Clerli-Typist  II 
Cleric -Typist  I 


Mult.  Mach.  Opr. 
p7^]H7lPhysician  II 
P.  H.  Physician  I 
Physician-Special 

P.  H„  Dentist  I  "2^^^ 
Dentist 

P. E,  Engineer  V 
P.  H.  Engineer  III 
P,  H.  Engineer  11 
Chemist  III 
Chemist  II 
Sanitarian  III 


1 

1 

"2 


9 

12 
8 


6 
"T 


2 

1; 


1 

1 


1 

2 

"2 


1 

r 
"i 


Different 

Individuals 

In  Year 


3 

1 

J 


18 

25 

9 

20 

1 


Employee 
Average 
Per  Month 


1 
1 


2 

T 


1 
1 ' 


2 

'lO" 

9 
t 

8' 

1 


1 

r 

2 


2 


1 
"l 


2 

k 
0 

1 


1 


1 

'2 


1 

i' 


Salary  Range  6-30-55 


Minimum 


$200.00 
260.00 


2ii6".'66 
226",66' 
200.00 


200.00 

i8o'.o6' 
2:70.00 


770.00 
■710.00' 
■770.00 


650.00 
625.60 


710.00 

■■666.06 
■506.06 


355-00 

316.66 
355.06 


Maximum 


$250.00 

'325.00 

366.66 

■2'7'5'.66 

256.60  2/ 
256.66 

225.60  2/ 

335.00 
92'o':oo  y 

8'66.'66  i/ 

926.00 

866.66 
■776'.'6o 

866.00 

7'U6'.'6o 

625.66 

'tto.oo 

385^06 

kko.60 


■38'5.66 
335.00 
575.00 
■■1+46.00 
■385.60 


y 


Sanitarian  II 


Sanitarian  I 
Bacteriologist  I^ 
Bacteriologist  III 
Bacteriologist  II 


5 
■i 
'i' 


1 

2 


5 
5 
i 


5 

k 
"i' 


1 
3 


1 
"2 

"2 


310.00 

270.00 

'"U60. 66 


355.00 
316.60 
2170.66 


Bacteriologist  I 


2 


335.00 

■275  .'00 
■225.66 


Lab.  Technician 
Lab .  Helper  11 


Lab.   Helper  I 

P.IiZ  Nurse" 'v'' 
P.  H,   Nurse  IV 


P.  H.   Nurse  III 


P..H. Nurse  II 

P.   H,   Nurse  I 


1 
I"' 

'i" 


1+ 
2 

T. 


5 


1 

'3 

1 
1 


1 
1 
"1" 


k 
2 

"12" 


1 

k 
■2 


6 

18 


7 

5 

16 


220.00 

■i86.66^ 
i66.66^ 
1+56.06' 
385 .00 


3¥6.66 
■316.66" 
280.00 


200.00 

56^2 .50 
480.00 
1+25.60 


385.00 
350.00 


Field  Nurse 


250.00 

"2W.'66" 
■316.66 


310.00 

■366.66 
■385.00 


Clinical  Nurse 
Mob.  X-Ray  Opr.  Ill 
Mob. X-Ray  Opr .  11 ^ 


1 
"6 


1 

"2" 


1 
1" 


1 
0" 


■5 


2 

!+■ 


270.00 

226.66^ 
160.66 


335.00 

275'^  66 
■266.60 


Mob.  X-Ray  Opr.  I 


Attendant 

Dir.  Hosp.  Facil. 

Physical  Therapist  II 


Physical  Therapist  I  ! 
Occupational  Therapist 
Speech  and  Hearing  Cons. 


1 
O' 

1 
■1' 


1 


1 
■1 


1 
1 
1 
T 


1 

1 


1 


500.00 

■366.66" 

320.66 

■■326.66 

••i;26';66  ■ 


■62'5.66 

■■■466.06 

426.60 

426.06 

■■52'5.o6 
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TABLE  XVII,   Continued 


Number 
Employed 
June   30,    1955 

Different 

Individuals 

In  Year 

Employee 
Average 
Per  Month 

Salary  Range  6-3O-55 

Title  of  Position 

Minimum       i 

Maximum 

STATE  BOARD 

OF  HEALTH   (cont.) 

Speech  Correctionist  II 

2 

3 

1 

$3i|0.00 

$1+1+0.00 

Speech  Correctionist  I 

0 

1 

0 

320.00 

1+20.00 

Health  Educator  III          ^ 
Hea-lth  Educatprl  II  _  H  , 

1 

:::.::3'\ 

1 

":': : t: ,;::: 

1 

"'Z"7.^ ''''""'711 

i^20.00 

;;;;;37g.  00' ;;;;;; 

525.00 

^111166.00 

UKEMPLOYMENT  COMPEN- 
SATION COMMISSION 

Supr.   Res.  &  Stat. 

1 

1 

1 

$385.00 

$1+80.00 

Supr.  Mach.   Oper. 

1 

2 

1 

385.00 

1+80.00 

Statistician 

Tab.   Equip.   Opr.   I 

■3 

1 

3 
2 

3 
1 

270.00 
280.00"' 

31+6.00 
355.00 

Tab.  Equip.  Opr.   II 

3 

h 

3 

260.00 

■ 2Uo.bo 

220.00 

325.00 

Key  Punch  Opr.   I 
Key  Punch  Opr.   II 

1 

1 

k 

:::::..::.i..,.:. 

2 

:.,: 3 

295.00 
270.00 

Fisc.   &  Pers.   Officer 

1 

1 

1 

385.00 

1+80.00 

Chief  of  Contrib. 
Supr-   Tax  Examiner 

1 

1 

n 

1 

1 

li 

1 

1 

li 

koo. 66 
3i+o,oo 

500.00 
1+20.00 

Tax  Examiner 

295.00 

370.00 

Cashier 

1 

i 

1 

295.00 

370.00 

Clerk  I 

11 

12 

10 

260.00 
2U0 .00 

190.00' 

270.00 

260.06 

'2^+0. 0'O 

220.00 

200.00 

325.00 

Clerk  II 

21 

29 

23   

^      295.00 

Clerk  III 

Secretary  I 
Secretary  II 
Cierk-Steno. I 

2 

1 

1 
2 

7 

i 
1 

7 

3 

1 

i 

1+ 

21+0.00 

31+0.00 

'325.00 

295.00 

Clerk-Steno.   II 
Clerk-Typist 

11 

20 

17 

33 

9 

18 

270.00 
250.00 

Telephone  Opr. 

1 

1 

1 

220.00 

270.00 

Director,   U.   I. 
Appeals  Referee 

1 
1 

1 

i 

1 

'i 

U8O.OO 

■  iioo.oo 

600.00 
500.00 

Field  Auditor 

7 

7 

7 

31+0.00 

1+20.00 

Chief  of  Claims 
Supr.    Claims  Exam. 

1 

'i 

1 
1 

1 

i 

1+00.00 
3I+O.60 

500.00 
i+20.00 

Claims  Investigator 

1 

1 

1 

3iib.oo 

1+26.00 

Claims  Examiner 

5 

5 

)+• 

295.00 

370.00 

Director,   E.   S. 

1 

i 

1 

1+80.60 

1+00.00 

370 .00 

666.60 

Field  Supervisor 

k 

5 

k 

6 

9 

'7 

500.00 

Manager  I 

6 

'¥=^ 

'8 

12 

9 

i+60.00 

Manager  II 
Manager  III 

325.00 
■310.06 

1+00.00 
■385.60 
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TABLE  XVII,  Continued 


Number 
Employed 
June  30,  1955 

Different 

Individuals 

In  Year 

Employee 
Average 
Per  Month 

Salary  Range  6-30-55 

Title  of  Position 

Minimum 

Maximum 

UNEMPLOYMENT  COMPEN- 
SATION COMMISSION  (cont.; 

Interviewer  I 

Interviewer  II 

Vet.  Emp.  Rep. 

Tech.  Serv.  Off. 

Training  ' &  .Inf p. Of f 

Teacher  Placement  Off. 
Chief;  Farm  Place. 
Personnel  Asst. 
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21 

3 

1 

1 

1 
1 

i 

1+0 

1+0 

7   

1 

1 

1 

i 

i 

36 

20 

: 5.. 

1 

i 

1 
1 
1 

$295.00 

260.00 

295.00  

385.00 

385 .00 
■370.00  

i+bo.o'6 

27b:bb 

$370.00 

325.00  , 

370.00 

Wo.  00 
i+80.00 

1+60.00 
500. GO 

3i+^b'.oo 

Place.  &  Cims .  Tech. 

1 

1 

1 

370.00 

1+60.00 

V  In  county  welfare  offices  the  following  salary  rates  apply: 
Stenographer,  $190-  -  2l+0;  Clerk-Typist,  $l80  -  220. 

2/  In  Public  Health  District  I  the  following  rates  apply: 

Clerk-Stenographer  I,  $170  -  205;  Clerk-Typist  I,  $l60  -  195. 

5/  For  appropriate  American  Board  Certification  the  following  rates  apply: 
P.  H.  Physician  II,  $890  -  lOUO;  P.  H.  Physician  I,  $800  -  950- 
In  County  or  District  health  departments  the  following  rates  apply: 
P.  H.  Physician  II,  $725  -  906.25;  P-  H.  Physician  I,  65O  -  812.5O;  plus 
15fo  additional  salary  for  appropriate  American  Board  Certification. 

U/  In  Cascade  County  the  following  rate  applies:  Sanitarian  II,  $310  -  1+1+0. 
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MONITORS 


CITY 


Absarokee 


Anaconda 


Antelope 


Augusta 


Belfry 


Belgrade 


Big  Fork 


Chinook 


NAME 


Walston,  Roine 


CITY 


Conrad 


Papez,  Mary  A. 


Culbertson 


Butkay,  Jane 


Deer  Lodge 


Rohnke,  Mrs .  Paul  0. 


Dillon 


Rathbun,  Joy 


-  Edgar 


Holmquist,  Doris  L. 


i  Fairfield 


Paul,  Nona  D. 


Florence 


Sister  Xavier 


Nelson,  Marian 
Zimmerman,  Mrs.  M. 


Hardin 


NAME 


Ellingson,  Geo.  L. 


Simonson,  N.  L. 
West,  Dianne 


Westre,  Thea 


Day,  Alfred  L. 


Rahrer,  Frances  M. 


Van  Dusen,  Ara  L. 


Martin,  Hilda  A. 


Billings 

Borgstede,  Bernard  L. 
Plouvier,  Lewis  S. 
Porter,  Howard  C. 
Ridgway,  Phyrne 
Van  Laethem,  Vinita 

Frenchtown 

Hintzman,  Naomi 

Fromberg 

Larson,  John  D. 

Geraldine 

Boulder 

Hestdalen,  CM. 

Dwello,  Dwight 

Bozeman 

Anderson,  Homer  E. 
Barnes,  Leona 
Robertson,  Jean 
Thorp,  Margaret 

Gardiner 

Abelin,  Alfred  L. 

Glasgow 

Epler,  Joe  J. 
Scheuneman,  Adeline 

Bridger 

Gavdin,  Mel 
Wallace,  Marjorie 

Glendive 

Lambert,  Florence 
Stubberud,  Howard 
Swanson,  Marlys 

Frojen,  Chester  A. 

Broadus 

Great  Falls 

Conklin,  Russel 

Brockton 

Gundlach,  Louis  W. 

Conklin,  William  P. 
Marxer,  Lowell  F. 

Browning 

Romag,  Evelyn 

Menager,  Pershing 
Morris,  Beulah  K. 

Butte 

Charles,  Florence 
Kennedy,  Ruth 
Kniepp,  George 
Sister  Ann  Rupert 

Wilson,  Minerva  E. 
Wolff,  John  B. 

Hamilton 

Spaulding,  Helen 

Heiser,  Christine 
Kerns,  Margaret 
Kilbourne,  B.  K. 
Robertson,  R.  G. 


Choteau 


Miller,  Edgar  A. 


Harlem 


Allen,  Helen 


Clyde  Park 


Patton,  Judith  A. 


Harrison 


Holmes,  Sylvia 
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MONITORS,  Continued 


CITY 


NAME 


CITY 


NAlvffi 


Havre 


Helena 


Highwood 


Lavina 


Lewis tovn 


Kuka,  Tom  J. 
Qlsrud,  Lois 
Samuelson,  Maurine 
Slaaten,  Doris 


Miles  City 


Missoula 


Goodhart,  Roberta 
Hohn,  Jane 
Johnke,  Alice 
Marek,  Roselyn 
Martinson,  Melvin  P. 
Moen,  Esther 
Morse,  Willa 
Sister  Mary  Judith 


Moore 


Outlook 


Kessler,  D.  J. 


Hanley,  Ernestine 


Sheridan 


Lutz,  Earl  M. 
Sterrett,  Mrs.  M.  G.  A, 


Sidney 


Hood,  Charles  E. 
Isaac,  Evelyn 


Aasheim,  E.  T. 
Andresen,  Solvay  K. 
Martinson,  Alvhild 
Riley,  Mary 
Swans on,  Margaret 
Warner,  C.  C. 
Wilson,  Brenda 


Thomas,  Thelma 


Feitner,  Edith  C. 


Plentywood 

Goetz,  Walter  E. 

Joliet 

Smith,  Warren  J. 

Poison 

Kai  n .  Tna  M  . 

Joplin 

Theisen,  Judith  E. 

Reedpoint 

Guthrie^  Mrs.  Rex 

Jordan 

Lucotch,  Edward 

Roundup 

nhpsnovpT   .Tanp 

Judith  Gap 

Cosgriffe,  Caroline 

Roy 

Battle,  George  J. 

Kalispell 

Homuth,  Vernon 
Meeker,  I.  J. 
Merritt,  Clifton 
Merritt,  Russell 
Yetka,  Alice 

Rudyard 

Cornforth,_Mrs.  J. 
Perry,  Robert  H. 

St.  Ignatius 

Peck,  Charles 
Young,  Ruby  M. 

Klein 

Johnson,  Re 11a 

Shelby 

Ahrens,  Genevieve 

Laurel 

Kammerzell,  Helen 

Dunham.  Jackie 

Schippel,  Janice 


Ramer,  Lois 


Coleman,  Charles 


Lima 


Mullany,  L.  J. 
Shepherd,  Mary 


Simms 


Crawford,  James  H, 
Spangler,  Truitt 


Livingston 


Armogost,  Billy 
Hansen,  Hazle 


Stevensville 


Lester,  Donna 


Nontell,  Carrie  T. 

Stockett 

Taylor,  H.  J. 

Malta 

Lesselyong,  J.  H. 

Sumatra 

Cunningham,  Thomas 
Vanek,  Loren  J. 

Manhattan 

Waters,  Louise  H. 
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MONITORS,  Continued 


CITY 

NAME 

CITY 

NAME 

Sunburst 

Sundsted,  Doris 

Mo.,  Jefferson  City 

Wood,  Mary  G. 

Terry 

Lane,  Mary  Alice 

Mo.,  St.  Louis 

Anderhalter,  0.  F. 

Townsend 

Cacciotti,  Natalino 

N.  Dak.,  Bismarck 

Erickson,  Mary  B. 
McCoy,  H.  0. 

Hall,  Jane  B. 

Victor 

Ohio,  Cincinnati 

Gozaway,  Reva 

Thompson,  John 

Virginia  City 

Ohio,  Columbus 

Breen,  Harold 

Buker,  Samuel  L. 

Warm  Springs, 

Ore.,  McMinnville 

Taylor,  Edward  A. 

Westby 

Simkins,  Robert 

S-  Dak.,  Pierre 

Selvig,  Howard  C. 

Whitehall 

Malmborg,  L.  E. 

Wash.,  Seattle 

Aljoe,  Willa  T. 

Bear,  Meredith 
Seibert,  Shirley 

Wolf  Point 

Wash.,  Spokane 

Empfield,  Doris 
Pierson,  Morris  S. 
Sherick,  Bertha 
Sr.  Stanislaus  Mary 
Tramm,  Merel  E. 

Ariz.,  Tucson 

Hesselberg,  Albert 

Calif.,  Los  Angeles 

Cunningham,  Henrietta 

Calif.,  Sacramento 

Kelley,  R.  A. 

Wis.,  Grantsburg 

Smith,  B.  T. 

Calif.,  San  Francisco 

'Salari,  Arthur 

Calif.,  Stockton 

Christen,  Donald  L. 

Calif.,  Ventura 

Evans,  Florence  G. 

Colo.,  Greeley 

Richmond,  David  F. 

Ga.,  Atlanta 

Mesloski,  Annie 

Ga . ,  Savannah 

Collins,  Helen 

Idaho,  Boise 

Charrey,  Thos.  .H. 

Iowa,  Des  Moines 

Lee,  Merlin 

Ky.,  Louisville 

Best,  Maurice  M. 

La.,  New  Orleans 

Treuting,  W.  L. 

Minn.,  Rochester 

Cory,  N.  D. 
Duell,  Evelyn 

Mo.,  Bunker 

Parker,  Winfred  E. 
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